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Employers

‘We've looked at how we can make all parts of our business inclusive’

‘We display the disability confident logo across our site & we introduced it to
our staff — which encouraged several people to speak up.

‘Once we reach level 3 our plan is to showcase what we do to
other manufacturers in Dorset.

'For many of our supporters and trusts, knowing that we are an organisation
that promotes equality, equity and inclusivity is an absolute must before they
would even consider giving us any money.’
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Ensure

Communicate
and promote

Offer

Anticipate and
provide

Support

[ 5 commitments ]

Ensure your recruitment process
is inclusive and accessible

Communicate and promote
vacancies

Offer an interview to people with
a disability

Anticipate and provide reasonable
adjustments as required

Support any existing employee who acquires a
disability or long-term health condition,
enabling them to stay in work
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Activities..commit to

offerlng atleast one

Work experience
- Work trials

+ Paid employment (permanent or

B2 disability

fixed term)
« Apprenticeships
- Job shadowing opportunities
« Traineeships
« Student placements
« Sector-based work academy
placements

B confident

COMMITTED
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https://disabilityconfident.dwp.gov.uk/self-assessment/

& disability
B0 confident

Employer Evidence Template

Use this template to record your evidence, further actions or comments for consideration as you go through your self-assessment.
The amount of evidence required will vary depending on the size and nature of your business.

This will also help you if you want to become a Disability Confident Leader and have your self-assessment validated.

This is for your records and you do not need to send it to us.

Disability Confident Reference number (DSC000...)

Completed by and contact details

Theme 1 — Getting the right people for your business
The employer must have agreed to all of the following actions.

Criteria Evidence Comments or further action required

As a Disability Confident
employer, our business is:

1. Actively attracting and recruiting
disabled people to help fill your
opportunities (including jobs,
apprenticeships, internships,
work experience, etc.

B2 disability

BE confident

EMPLOYER

. Providing a fully inclusive and
accessible recruitment process.

28

sendme2work

inclusion within the workspace


https://disabilityconfident.dwp.gov.uk/self-assessment/

Stats...

 1in 5 people have a disability
« 93% of Disabled people don't use a wheelchair — 7%

- 80% of Disabled people have non-apparent disabilities or
impairments that are ‘hidden’ or ‘non-visible’

- 8 out of 10 people were not born with their disability

- 83% of people with a disability aquire their health condition during
working age

Definition of disability, encompasses those with a long-term heailth
&/or mental health condition
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Purples
Tuesday

.Q?

£17.1 billion

Estimates show that the 4.3 milllon
disabled online shoppers, who click away
from inaccessible websites, have a

Less than 10% of o

organisations have a
dedicated strategy for
targeting disabled
customers

28

sendme2work

inclusion within the workspace

£274 billion

The spending power of disabled people
and their household continues to increase
and is currently estimated to be worth
£274 billlon per year to UK businesses




Removing Barriers Project - Becoming a
Disability Confident EMPLOYER:

Employer Impact i = el
tories & Case R
tudies

emoving Barriers
to Inclusion — An
Employer Toolkit =

Achievod disability confident EMPLOYER

status - July 2023

for disability BEEEE,

EMPLOYER

o
What's next?
“We'ro now working towards our
Level 3 and that means influencing

bearriers 10 recrullment &
e huge impect
We don’t tend to work with 170,000 pecy
additionol stakeholders so this W cou
means getting out into the
community and leading by
example.”

LAUREN ROUTLEDGE, PEOPLE MANAGER

other companies in the area.

n LASO
3 youngest workferces
wan 18 and 28|
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We're #DisabilityConfident, are you?
http://ow.ly/IW9g300mHF4
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http://ow.ly/lW9q30omHF4

Health Adjustment Passport -
GOV.UK (www.gov.uk)

Access to Work factsheet for
employers - GOV.UK
(WWW gov. uk)

Reasonable adjustments for
workers with disabilities or
health conditions - GOV.UK
(www.gov.uk)

Employing disabled people and
Deople with health conditions -
GOV.UK (www.gov.uk)
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https://www.gov.uk/government/publications/health-adjustment-passport
https://www.gov.uk/government/publications/health-adjustment-passport
https://www.gov.uk/government/publications/access-to-work-guide-for-employers/access-to-work-factsheet-for-employers
https://www.gov.uk/government/publications/access-to-work-guide-for-employers/access-to-work-factsheet-for-employers
https://www.gov.uk/government/publications/access-to-work-guide-for-employers/access-to-work-factsheet-for-employers
https://www.gov.uk/reasonable-adjustments-for-disabled-workers
https://www.gov.uk/reasonable-adjustments-for-disabled-workers
https://www.gov.uk/reasonable-adjustments-for-disabled-workers
https://www.gov.uk/reasonable-adjustments-for-disabled-workers
https://www.gov.uk/government/publications/employing-disabled-people-and-people-with-health-conditions/employing-disabled-people-and-people-with-health-conditions
https://www.gov.uk/government/publications/employing-disabled-people-and-people-with-health-conditions/employing-disabled-people-and-people-with-health-conditions
https://www.gov.uk/government/publications/employing-disabled-people-and-people-with-health-conditions/employing-disabled-people-and-people-with-health-conditions

Monthly Drop-ins
B2 disability

B confident

COMMITTED

Quarterly Network Support

Workshops
training B2 disability
e BE confident
Neurodiversity in the LEADER
Workplace
B2 disability
13.3.24 - Free event BE confident
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https://www.eventbrite.co.uk/e/neurodiversity-in-the-workplace-tickets-820182436747?aff=ebdsshcopyurl&utm-campaign=social&utm-content=attendeeshare&utm-medium=discovery&utm-source=&utm-term=organizer-profile&utm-share-source=organizer-profile
https://www.eventbrite.co.uk/e/neurodiversity-in-the-workplace-tickets-820182436747?aff=ebdsshcopyurl&utm-campaign=social&utm-content=attendeeshare&utm-medium=discovery&utm-source=&utm-term=organizer-profile&utm-share-source=organizer-profile

INnternsnips
Dorset HealthCare WO K

University

MHS Foundation Trus
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Andrew Holland

Founder | Inclusion, Accessibility & Disability
Confidence | Educator | Coaching Development | Offe...

-

DN

andrew@sendme2work.com

07721 710314

linkedin.com/company/sendme2work

linkedin.com/in/andrewjmholland

\_

/
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mailto:andrew@sendme2work.com
http://www.linkedin.com/in/andrewjmholland
https://www.linkedin.com/company/sendme2work

| Thankyou ]
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