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Inclusion;
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Why the 
Removing 

Barriers 
Project?

1 LEADER

25 EMPLOYER

128 COMMITTED



Project



In-person Network Support Workshops & training 
sessions with specialists



Online training sessions with specialists

Factual & Legal sessions



Employers

‘We’ve looked at how we can make all parts of our business inclusive’

‘We display the disability confident logo across our site & we introduced it to 
our staff – which encouraged several people to speak up.'

‘Once we reach level 3 our plan is to showcase what we do to 
other manufacturers in Dorset.

'For many of our supporters and trusts, knowing that we are an organisation 
that promotes equality, equity and inclusivity is an absolute must before they 

would even consider giving us any money.’



play a leading role in changing attitudes for the better

change behaviour and cultures in their own businesses, networks 
and communities

are reaping the benefits of inclusive recruitment practices

challenge attitudes and increase understanding of disability

draw from the widest possible pool of talent

disability
confident

organisations

secure high-quality staff who are skilled, loyal and hard working

improve employee morale and commitment by demonstrating fair 
treatment



Ensure your recruitment process 
is inclusive and accessibleEnsure

Communicate and promote 
vacancies

Communicate 
and promote

Offer an interview to people with 
a disabilityOffer

Anticipate and provide reasonable 
adjustments as required

Anticipate and 
provide

Support any existing employee who acquires a 
disability or long-term health condition, 

enabling them to stay in work
Support

5 commitments



Activities…commit to 
offering at least one
• Work experience
• Work trials
• Paid employment (permanent or 

fixed term)
• Apprenticeships
• Job shadowing opportunities
• Traineeships
• Student placements
• Sector-based work academy 

placements



https://disabilityconfident.dwp.gov.uk/self-assessment/

https://disabilityconfident.dwp.gov.uk/self-assessment/


Stats…
Stats…

• 1 in 5 people have a disability

• 93% of Disabled people don't use a wheelchair – 7% 

• 80% of Disabled people have non-apparent disabilities or 
impairments that are ‘hidden’ or ‘non-visible’

• 8 out of 10 people were not born with their disability

• 83% of people with a disability aquire their health condition during 
working age 

Definition of disability, encompasses those with a long-term health 
&/or mental health condition





Employer Impact 
Stories & Case 
Studies

Removing Barriers 
to Inclusion – An 
Employer Toolkit 
for disability 
confidence



We’re #DisabilityConfident, are you? 
http://ow.ly/lW9q30omHF4

http://ow.ly/lW9q30omHF4


Health Adjustment Passport -
GOV.UK (www.gov.uk)

Access to Work factsheet for 
employers - GOV.UK 
(www.gov.uk)

Reasonable adjustments for 
workers with disabilities or 
health conditions - GOV.UK 
(www.gov.uk)

Employing disabled people and 
people with health conditions -
GOV.UK (www.gov.uk)

https://www.gov.uk/government/publications/health-adjustment-passport
https://www.gov.uk/government/publications/health-adjustment-passport
https://www.gov.uk/government/publications/access-to-work-guide-for-employers/access-to-work-factsheet-for-employers
https://www.gov.uk/government/publications/access-to-work-guide-for-employers/access-to-work-factsheet-for-employers
https://www.gov.uk/government/publications/access-to-work-guide-for-employers/access-to-work-factsheet-for-employers
https://www.gov.uk/reasonable-adjustments-for-disabled-workers
https://www.gov.uk/reasonable-adjustments-for-disabled-workers
https://www.gov.uk/reasonable-adjustments-for-disabled-workers
https://www.gov.uk/reasonable-adjustments-for-disabled-workers
https://www.gov.uk/government/publications/employing-disabled-people-and-people-with-health-conditions/employing-disabled-people-and-people-with-health-conditions
https://www.gov.uk/government/publications/employing-disabled-people-and-people-with-health-conditions/employing-disabled-people-and-people-with-health-conditions
https://www.gov.uk/government/publications/employing-disabled-people-and-people-with-health-conditions/employing-disabled-people-and-people-with-health-conditions


Quarterly Network Support 
Workshops

Neurodiversity in the 
Workplace 

13.3.24 - Free event

Monthly Drop-ins 

https://www.eventbrite.co.uk/e/neurodiversity-in-the-workplace-tickets-820182436747?aff=ebdsshcopyurl&utm-campaign=social&utm-content=attendeeshare&utm-medium=discovery&utm-source=&utm-term=organizer-profile&utm-share-source=organizer-profile
https://www.eventbrite.co.uk/e/neurodiversity-in-the-workplace-tickets-820182436747?aff=ebdsshcopyurl&utm-campaign=social&utm-content=attendeeshare&utm-medium=discovery&utm-source=&utm-term=organizer-profile&utm-share-source=organizer-profile




andrew@sendme2work.com

07721 710314

linkedin.com/in/andrewjmholland

linkedin.com/company/sendme2work

Andrew Holland contact details

mailto:andrew@sendme2work.com
http://www.linkedin.com/in/andrewjmholland
https://www.linkedin.com/company/sendme2work


Thank you
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